SUBJECT INDEX

A

AAUP see American Association of
University Professors

academic coherence 676

academic culture 225

academic deans 390

academic discipline 363-5

academic freedom 500-1, 551

academic labor markets 333, 335

academic property rights 685-6

academic quality 674-93

academic quality assurance 671

academic rank 367-8

academic review 55

academic skills 544, 545

academic standards 501

accountability 74, 503-9

accounting controls 69

ACE see American Council on Education

ACT scores 450

activist identity 216-17

administrative autonomy 93

administrative leadership 389

administrative roles 202-4

administrators 230-4, 242

advising 5335

affirmative action 145, 174

African universities 595-661

African-American students 459

Afropessimism 599

agenda formation 102-3

aid policies 90

American Association of University
Professors (AAUP) 263

American Council on Education (ACE)
7-8,41, 76

American Revolutiom 62

Americanization 491, 492

anti-globalization protests 495

antibias legislation 375

applied science 620-2

artificial suburbs 607

Asian American students 435, 459

Asquith colleges 604

assessment 542

asymmetry 493

athletes 451

authenticity 52

authority 237

autobiographies 240
autonomy 60-1, 68, 74, 94, 204

B

baby boom 281

behaviours 162-5

benefits packages 374

best practice 127, 503, 504, 510
bisexual identity 214

Bloom’s taxonomy 541

blue ribbon commissions 124
built environment 155
bureaucracy 67

C

campus climate 221

campus diversity 145, 148-9, 159-62, 165, 174

campus governance 69-71

campus-state relationships 58, 62, 65-7

CAO see chief academic officer

capitalism 475

Carnegie classification 360

casualization 513

causal modeling 343

censoring 427, 432-4

centralization 66, 81, 92, 122

CFA see confirmatory factor analysis

change processes 426

chief academic officer (CAO) 203, 232

CIRP see Cooperative Institutional Research
Program

citation counts 355-6, 358

citizenship 46

civil society 597

class identity 229

classroom equipment 628

classroom interaction 175

classroom observation 554-5

climate 160
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closures 617

coefficient estimates 436

cognitive growth 151, 172

cognitive skills 541

college admissions 145, 146

college affordability 91

college design 153

college enrollments 286

college environments  152-62

college-level standards 544

collegiality 500, 683

colonial colleges 62

commercialization 500

communication 127

community advisory committees 556

compa-ratios 338

compensation 374-5

competence 197

competing risks 438, 464

competitive factionalism 68

competitive federalism 116

competitiveness 484, 497

complexity 101

conceptual knowledge 541

confirmatory factor analysis (CFA) 404

constitutional autonomy 63-4

construction phase 151-2

consumerism 490

contact 177

Cooperative Institutional Research Program
(CIRP) 7, 8-9,13-16

corporate globalization 477, 523

corporate links 499

corporate managerialism 510-13

corporatization 499, 509

correspondence education 515

cost-benefit analysis 647

course design 541

course materials 551, 552

criteria 532

cross sectional data 425, 426

cross-subsidization 677, 679

cultural awareness 174

cultural identities 160, 206, 208, 209

curriculum development 540

curriculum diversity 174

D

Dartmouth v. Woodward (1819) 63
decentralization 82-4, 93, 122
decision~making 102-4, 513
democracy 489

democracy outcomes 171-4

demographics 205, 285

density duration function 444
deregulation 82-4, 93
desegregation 168-71
developmental university 619
dialogues 176

diffusion models 113, 115-17, 126
disability identity 215, 222, 229
disciplinary socialization 687
discontinuity 146, 148, 151
discriminant analysis 368
discrimination 162, 342, 349, 371
distance education 517
diversification 205

diversity 178, 207

division of labor 650

duration analysis 423

E

economic development 633-7

economic nationalism 484

economic theory 334

economics of education 646

economies of scale 614-15

education providers 278

education reform 96

educational attainment 351

educational biographies 240

educational imperialism 604

effective teaching 537-48, 583, 675

efficiency 505

ego identity 196

employment discrimination lawsuits 324

employment status 346

engagement 175

English language 492-3

Enlightenment 488

entrepreneurs 129

Equal Employment Opportunity Act
(1972) 324

Equal Pay Act (1963) 324

equilibrium wages 272-3

ethnic diversity 146

ethnic groups, faculty salaries 328-30, 350

ethnic identity 196, 209-11, 218-19,
225-6, 231

ethnic studies 149, 174

ethnocentrism 175

evaluation 532, 533-7, 580-6

event history modeling 423, 424-5, 426,
428-39, 461, 467-8

excellence 41, 54

experience 237, 351-2
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F
factual knowledge 541
faculty
compensation 263-4
cultures 201
development 201, 553
education 351
employment 272-3, 290-2, 307-11
employment trends 294-5
evaluation 533, 534
experience 351-2
globalization 500
identity 194, 200-2, 224-5, 236, 242
job satisfaction 325-6
labor demand 267-9, 275-6, 281-8
labor supply 269-71, 279-81, 288-90
life-cycle hypothesis 300
mobility 353
non-labour income 280
part-time 264, 290, 513
performance 331
productivity 278
research performance 331, 332
research productivity 354-8
salaries 271, 274-5, 279-80, 290-2,
301-4, 610
salary equity studies 323-79
salary structure 327
selection criteria 346-7
supplemental earnings 348
teaching performance 332, 358-9
failure time analysis 423
fair evaluation 534-5
family responsibilities 368-70
fast capitalism 475
Federal University of East Africa 615
federalism 624
feedback 554, 573
female identity 220
feminist identity 211, 242
feminist pedagogy 227
financial aid 450, 462
foreign aid agencies 637-57, 660
formative evaluation 533, 574, 582
France 605
free trade 519
friendship groups 166, 176

G

GATS see General Agreement on Trade in
Services

gay identity 212

gender bias 559, 584

gender identity 211, 219-21, 227-8, 231-2
gender performativity 235
General Agreement on Trade in Services
(GATS, 2000) 518-19
geographic barriers 353
Ghana 612
global brands 491
global capitalism 521
global culture 491
Global Exchange 475
global labour 495
global markets 483
global processes 486
globalism 478
globalization 473-523
good practice 543
governance
faculty salaries 359-60
globalization 486
reform 80-4, 99, 118-29
typologies 66
governing boards 65
government involvement 65
governmentality 504-5
grade leniency 559, 560, 561
grade point average 450, 461
graduate studies 631-3
graduation 427, 439
Greek letter organizations 164

H

harmonization 495

hazard modeling 423, 457

hazard rates 429-30, 461

HERI see Higher Education Research
Institute

Hierarchical Linear Modelimg (HLM) 21

Higher Education Research Institute
(HER) U

HIV/AIDS 628

HLM see Hierarchical Linear Modelimg

human behavior 673

human capital 265, 296-301, 333-4,
350-60, 643-4

human resource planning 623-4

human value 326

1

ICT see information and communication
technologies

identity 150, 177, 192, 205, 207, 222

identity development 208-17

identity research 191-243
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import substitution industrialization
(ISD) 635

incongruence 148

incrementalism 98-9, 120

individualism 224-5

Industrial Revolution 621

information and communication
technologies (ICT) 515

information society 479

infrastructure 602, 606

input-output model 98

institutional analysis 670, 672-4, 694

institutional gift-aid 462

institutional governance 359-60

institutional race 362-3

institutional type 360-1

institutional values 158

institutional-control 114

institutions 669

integrated policy models 117-18

intellectual property 501, 685

interaction 517

intercollegiate athletics 164

internal optimality 430

International Network of Quality Assurance
Agencies in Higher Education
(INQAAHE) 671

international students 498, 501

internationalization 480-1

Internet 515, 520

interracial contact

involvement 26

ISIsee import substitution industrialization

isolation 686

173-4

J
job satisfaction 201, 325

journals 55

K
knowledge 541
knowledge production systems 480

L

labor demand 267-9, 275-6, 276, 281-8

labor economics 265, 308

labor markets 264, 265, 266-313, 334,
365-6, 374

labor supply 269-71, 288-90, 310, 652

leadership 48-9, 232, 409

leadership effectiveness 389-417

leadership responsibility 401

learning 332, 531

learning outcomes
legislation 124
leisure 270, 280
lesbian identity 213

life politics 493

literature 59

localization 487

Logistic Regression (LR) 21

longitudinal analyses, faculty salaries 375-6
longitudinal data 425, 426, 427
longitudinal studies 19, 242

LR see Logistic Regression

167, 171-4

M
male identity 220, 224
management fads 522
management flexibility 93
marital status 370
market forces 497
mass communication 492, 493
matched pair design 338
math infrastructure 625
meaning making 25-6
media 491
men, faculty salaries 326-7
meritocracy 225
methodology 6, 21-5
Metropole 603
microinequities 227
migration 496
minority faculty 226
modernity 476
moral development 207
Morrill Act (1862) 64
Mplus 396
multi-campus board model 70
multicultural programming 149
multidimensional identity 217, 223-4,
230, 233-4
multilevel modelling 390, 393,
397-401

Multiple-Streams framework

governance 118-22

policy 102-3, 105

N

nation state 489, 497

National Merit Scholarship Corporation
(NMSC) 4-5, 41

natural environment 155

neo-liberalism 475

NMSC see National Merit Scholarship
Corporation
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0 presidential identity 203
Oaxaca male 342 prestige 692
objectivity 225, 574 private universities 503
observational techniques 555-6 privatization 484, 494, 498, 505, 521
OECD 481, 482 procedural autonomy 68, 77, 93
officials 127 procedural knowledge 541
OLS see Ordinary Least Squares production costs 681-5
online education 515-16 productivity 300, 305, 307, 333, 506-7
Ordinary Least Squares (OLS) linear professional behavior 547
regression 21 professional development 548
organizational climate 160-2 professional identities 200-2
organizational leadership 390 professional socialization 687
organizational structure 158-60 professionalization 67, 203
organizational theory 101 profit-maximization 297
outcome assessment 19 property rights 685
proportional hazards model 445
P proxies 346
panel designs 426 psychological climate 163
part-time faculty 264, 290, 513 psychosocial development 197
patronage 612 public institutions 502
peer environment 146, 171, 172-4 public policy 672, 674
peer review 548 public service 359-60
Peoples’ Global Action (PGA) 495 publications 127, 355, 509
perceived control  545-6 Punctuated-Equilibrium theory
performance agreements 579-80 governance 122-5
performance appraisal 536 policy 106-12
performance funding 81
performance indicators 504, 509 Q
performativity  235-6, 506 qualifications 649
personnel policies 69 qualitative evaluation 575
personnel records 551 quality 675
PGA see Peoples® Global Action quality assurance movement 503-9
piecewise constant model 445 quality audits 504
placement testing 546 quantitative evaluation 575
planning 623 quasi-markets 670
policy 43, 59, 370
campus diversity 147 R
diffusion 112-13 race, faculty salaries 328-30, 350, 373
image 110 racial diversity 146, 148
incrementalism 98 racial identity 196, 209-11, 218-19, 225-6,
innovation 112-18, 125 231, 236, 242
monopoly 107 rank equity 361
simulations 462-3 rate-of-return  647-8
subsystems 109 reduced-form models 441
theories 96-118 reflection 47
venues 108 regression analyses 344
policy-posture categories 92 regulatory influences 88-93
political movements 205 regulatory policies 690-1
political policy 497 regulatory restructuring 93-4
population heterogeneity 437 relative risks 459
postmodernism 476 religious identity 214-15, 221-2, 229, 233
power 477 repeated events model 438
pre-tests 44 representation 167-8
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