Vil

Preface

The following thesis is a result of a cooperation from 2010 to 2012 between the Otto-
Friedrich University, Bamberg, the Friedrich-Alexander University Erlangen, Nuremberg, as
well as the IMD in Lausanne. Numerous people, whom I wish to thank in the following,
supported me in one way or another and helped me to achieve success with this “project,”

which was certainly one of the most exciting, educational and enjoyable ones of my career.

Foremost, I wish to thank Prof. Dr. Bjorn Ivens for his mentorship of this thesis, for his
constant openness to new ideas and his unwavering optimism throughout its development. I
owe my gratitude to Prof. Dr. Albrecht Enders for numerous constructive discussions and
suggestions whether in Lausanne, San Antonio, or at the Munich Sailing School. A special
thank you to Dr. Andreas Konig, who animated my interest in "technological discontinuity",
who, in numerous conversations emphasized what is paramount in scientific papers and

publications, and whose creativity and erudition will remain a guiding influence for me.

Thank you to Prof. Dr. Christoph Blési for his collaboration and support in the execution of
case studies in German publishing, especially for his assistance in establishing contact to
interviewees and his valuable insights on "the industry" and the operations of publishing

houses.

Furthermore, I wish to thank my former diploma graduates, Barbara Schillo, Kilian
Bornschein, Matthias Eck and Benjamin Giebler, as well as both my Master's graduates at the
University of Mainz, Kristina Rubel and Ruth Speil, for accompanying me to numerous

interviews and for serving as coding partners.

A lot of gratitude goes to the numerous companies, experts and management teams, who
devoted their time in anonymous interviews, and without whose candid participation in these

interviews a significant part of this thesis would not have been possible.

I also wish to thank various (anonymous) reviewers and conference participants (e.g., FERC
and Doctoral Consortium 2011 in Grand Rapids and in Montreal in 2012; EIASM, 2011 in
Witten; AOM 2011 in San Antonio; The annual convention of the Internationale
Buchwissenschaftliche Gesellschaft, Mainz 2011; AOM 2012 in Boston), for commenting on
the preliminary versions of some excerpts of this thesis and for their countless constructive

remarks.



VIII

Moreover, I wish to thank my (internal and external) fellow PhD students at Bamberg
University, my McKinsey Fellow colleagues in Munich, as well as the team at the Center for
Family Business at the St. Gallen University for their diverse field and non-field discussions,

diversions and practical tips.

In conclusion, I wish to thank my family, especially my husband, Friedrich, my son, Jonathan,
and my parents for their infinite patience, their constant encouragement and their invigorating

spontaneity.

St. Gallen, Oktober 2012

Nadine Kammerlander



2 Springer
http://www.springer.com/978-3-658-01314-1

Organizational Adaptation to Discontinuous
Technological Change

The Effects of Family Influence and Organizational
ldentity

Kammerlander, M.

2013, XV, 334 p. 18 illus., Softcover

ISBM: 978-3-658-01314-1



	Preface



